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 This article examines the stages graduate students in sociology pass through on their 

way to a Ph.D. and the status of academic professional. The authors relate their 
experiences in graduate school as well as 25 years of teaching in college. They 
accumulated data from a dozen current and former students to augment their own 
thoughts and experiences. The article studies the bonding effect of the cohort structure 
in graduate school and students' movement away from their cohort as they select areas 
of specialization and bond more closely with their key faculty members and older 
students in that network. Students' teaching and conference experiences influence 
them in adopting the identity of professional sociologists 
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 The relationship between higher education and employment is commonly interpreted 

in terms of the extent to which the higher education sector is providing graduates with 
the knowledge and skills to match employment needs. It is assumed that a mismatch 
between working in a job and level or field of education limits the use of skills, with 
adverse effects on both productivity and earnings. This article examines this 
assumption on the basis of five countries from the European graduate survey 
(CHEERS data). Although the analysis shows that educational and skill mismatches 
are indeed related, mismatches by no means imply mismatches between available and 
required knowledge and skills. The results indicate that traditional approaches of 
mismatches have to be adapted to more flexible forms of relationships between higher 
education and work. 
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 Key facts and figures about the labour market for new graduates in the UK were 

published recently in the IES Annual Graduate Review 1998-99, which indicates that 
the demand for graduates amongst the traditional recruiters has continued to grow 
steadily, along with reports of recruitment difficulties. It is noteworthy that last year 
one in three graduates went into fixed-term or temporary appointments, while many of 
those who took up permanent jobs went into lower level work that did not make use of 
their graduate skills. Many graduates are taking more than a year, and sometimes up to 
three years, to find their way into permanent jobs and careers. Those graduating in 
computer science, engineering and mathematics, medicine and related subjects, or 
education have been the most likely to gain high level managerial, professional or 
technical jobs and have the lowest unemployment rates. In contrast, those with 
biological science, humanities, social sciences or creative arts degrees are most likely 
to be unemployed initially. Many new graduates commenced their jobs by earning 
salaries in the range ï¿½10 000-15 000, but they should of course continue to earn 
more than those lesser qualified, as well as having lower unemployment rates. Of the 
400 000 students who graduated in 1998 (more than double the total of a decade ago), 
over half had first degrees and the rest undergraduate or postgraduate qualifications. 



Despite the growth, entry to the physical sciences, engineering and technology has 
been falling, as has the proportion on sandwich courses. Women now comprise the 
majority of entrants to first degrees but remain under-represented in mathematics, 
physical science and engineering or technology courses. Interestingly more than one in 
three students now has a paid job during their course; such work experience can be 
beneficial to their long-term job searches. In the longer term, numbers of graduates are 
expected to stay broadly constant over the next three years, followed by a slight 
growth in numbers. It is expected that the rising demand for graduates will be 
maintained but the number of openings for new graduates will not grow sufficiently 
quickly to absorb the higher numbers actually graduating. With the costs of a degree 
rising and the returns falling, students would be advised to be increasingly flexible in 
their investment in higher education and should view the long-term career options. 
Employers, on the other hand, will have the challenge of recruiting graduates with the 
right skills and competencies. Those in the greatest demand will combine intellectual 
with personal attributes and skills in areas such as team-working, motivation and 
communication, as well as the ability to continue learning. Such attributes will also be 
important for those in technical areas where good specialist knowledge will rarely be 
enough. Working and communicating with nonspecialist customers and colleagues is 
required more and more. Employers should also be focusing on their actual needs in 
recruits and what they can offer by way of jobs and careers, so that a more realistic 
match between recruits and jobs, with better long-term performance and retention, 
ensues. IES Annual Graduate Review 1998-99: the Key Facts by R Pearson et al (IES 
Report 354, January 1999, ISBN 1 85184 283 7) costs 27.50 and is obtainable from 
Grantham Book Services, Isaac Newton Way, Alma Park Industrial Estate, Grantham 
NG31 9SD (fax: 01476 541061). 
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Science 36(4): 151-157. 
 This article examines the publishing activity of 54 individuals who received their 

doctoral degrees from American universities in 1995 and the publications that were 
derived from their dissertations. Publication data covered two five-year periods, 1991-
1995 research-in-progress and 1996-2000 post-doctoral period. One third of the 
graduates did not publish anything during these 10 years. The mean number of 
publications for all graduates came to 0.54 per year. Only one half of these graduates 
produced publications out of their dissertations. The mean number of publications 
derived from their dissertations came to 0.85 for all graduates. Only one of these 
publications was the result of student/advisor collaboration indicating a very low level 
of such activity. 

 
Austin, A. E. (2002). "Preparing the Next Generation of Faculty: Graduate School as 
Socialization to the Academic Career." The Journal of Higher Education 73(1): 94-122. 
 Based on a four-year, qualitative study of graduate students, the article discusses 

graduate student development, students' perceptions of the academic career, and 
graduate students' suggestions for improving graduate socialization experiences. The 
article concludes with recommendations and policy questions for faculty advisors, 
chairpersons, teaching assistant supervisors, and graduate deans. 

 



Bartelse, J., J. Huisman, et al. (2002). "Academic Careers from a European Perspective. The 
Declining Desirability of the Faculty Position." The Journal of Higher Education 73(1): 141-
160. 
 This study describes and analyzes the developments and state of the art with respect to 

the academic career in a number of European countries (The Netherlands, Germany, 
United Kingdom, and Sweden). It focuses on the position of PhD students and 
'advanced' academics. In the comparative analysis we discuss the common 
developments, policies, problems, and possible solutions. 
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hiring institutions, and job candidates." Journal of Business Research 59(4): 516-523. 
 The shortage of faculty is a critical problem facing business deans today. This 

shortage has important implications for teaching, research and academic governance. 
This study examines two explanations for this shortage - (1) disequilibrium between 
supply and demand and (2) the match between candidates and jobs - with an eye 
toward solving the shortage. Our study focuses on the field of marketing using several 
sources of data. Data suggest that both disequilibrium and mismatch are viable 
explanations. While it appears that an undersupply of PhDs is primarily responsible 
for the shortfall in faculty, there are several forces that may be limiting production. As 
a result, reducing mismatch may be the easier issue to address. The important 
implications for marketing and business are discussed including those around 
workload and faculty retention. Finally, implications that arise for business education, 
research, and faculty governance are discussed. 
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 In order to ensure the future of high quality research in some disciplines it may be 

necessary to provide special consideration in prestigious research funding schemes for 
early career researchers who will otherwise become disenchanted with academic 
research and leave it behind in their search for a stable and fruitful future. Milestones 
in progression through research studies and academic life to establishment as an 
academic researcher are outlined. Within this context, a range of potential criteria for 
determining promising early career status are reviewed. The discussion leads to 
derivation of the definition of early career which has been adopted by the Australian 
Research Council for its prestigious Discovery Projects grants scheme.  
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Students' Perspectives." Journal of Higher Education 77(6): 1009-1035. 
 This article reports on the views that graduate students have about being a member of 

the university faculty. The authors interviewed graduate students from three 
Midwestern universities, and the students themselves represented a wide variation of 
disciplines. The survey reports that the respondents' initial contact with the occupation 
of an academic came about in more personal ways than the researchers had imagined. 
Many students worked for professors as undergraduates as babysitters or secretaries or 
developed personal relationships with faculty members. The graduate students also see 
their role as a professor as one that mainly involves teaching and research and 
publication are secondary. They also like the idea of the flexibility and the freedom of 
creating one's own schedule.This article reports on the views that graduate students 
have about being a member of the university faculty. The authors interviewed graduate 
students from three Midwestern universities, and the students themselves represented a 
wide variation of disciplines. The survey reports that the respondents' initial contact 



with the occupation of an academic came about in more personal ways than the 
researchers had imagined. Many students worked for professors as undergraduates as 
babysitters or secretaries or developed personal relationships with faculty members. 
The graduate students also see their role as a professor as one that mainly involves 
teaching and research and publication are secondary. They also like the idea of the 
flexibility and the freedom of creating one's own schedule. 
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Caison, A. (2002). Alumni Survey. Raleigh, North Carolina State University. 
 An alumni survey of the Department of Adult and Community College Education 

(ACCE) at North Carolina State University assessed the impact of graduate study on 
its students. The survey used a 37-item instrument designed to capture alumni 
experiences and impact of the academic degree in relation to past and current 
professional and educational work efforts. Of surveys mailed to 286 graduates from 
1997-2001, 125 were properly completed and analyzed. Findings indicated the 
department awarded the doctoral degree more than any other; adult education was the 
most popular major; most students completed their coursework in three years or less 
and finished their final requirements in a year or less; students who worked full-time 
outnumbered those who did not but took longer to complete their degree than those 
who did not work or who worked part-time; nearly half changed where they worked 
since beginning their graduate work, but most did not change the type of organization; 
often job responsibilities and salary changed since they started their ACCE degree; 
alumni were well pleased with experiences in graduate school; and written comments 
demonstrated the greatest challenge facing ACCE students was in balancing school, 
work, family, and community commitments. Suggestions called for an increased 
support network of part-time students and those in the dissertation phase of degree 
requirements, more distance education, and weekend courses. (Appendixes include the 
instrument and written comments.) (YLB) 
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CHEERS Network. (2007). "Careers after graduation - an European research study 
(CHEERS)."   Retrieved 9 May, 2007, from http://www.uni-
kassel.de/incher/cheers/index.ghk. 
 From autumn 1998 to spring 2000, about 3,000 graduates each from 9 countries in the 

European Region, one EFTA country (Norway), one of the Central and Eastern 
European countries in transition (the Czech Republic) and one economically advanced 
country outside Europe (Japan) provided information through a written questionnaire 
on the relationship between higher education and employment four years after 
graduation.The respondents answered questions on their socio-biographic background, 
study paths, transition from higher education to employment, early career, links 



between study and employment, job satisfaction and their retrospective view on higher 
education. The study provided a unique opportunity to examine the extent to which the 
relationship between higher education and the world of work are similar or different 
among the Western European countries. This became more clear through the inclusion 
of one country each from the Central and Eastern European countries and one country 
outside Europe. The study also helps to understand the common elements and 
differences between various fields of study and occupational areas. The study looks at 
current salient issues of higher education, i.e. equality, the role educational levels play, 
the demand for specialized or general competencies, the growing role of international 
mobility and of life-long education, the regional diversity in higher education. Last not 
least, the study allows to examine the extent to which socio-biographic backgrounds, 
educational experiences and achievements as well as the transition process determine 
early career and links between competencies and work assignments.  
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 The article explores how different kinds of social science students from two 

universities, Woodside and Hillside, access and experience a variety of research 
cultures in those universities. previous research on research students has noted 



considerable differences between science and non-science students, with the latter 
much more likely to work as lone scholars meeting regularly only with their 
supervisors. Though other researchers have examined academic cultures and their 
transmission, more generic peer cultures and research training cultures have not 
always formed pan of these studies. The research involved interviews with 26 home 
and international students, studying both full- and part-time. Four focus group 
discussions were also conducted. The data suggest that international students and part-
title students have the most difficulty in accessing peer cultures and academic cultures. 
However, international students are much more favourably disposed rewards research 
training cultures than other students. Some evidence of gender differences affecting 
student experiences was found but was not as widespread as other differences. The 
article ends by suggesting sonic practical changes that could be made in universities to 
provide more equal access to research cultures by all research students. 
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 We present data from the National Science Foundation Survey of Doctoral Recipients 

that challenges the image of sociology as a classroom-based group of professionals. 
Our data reveal that only 45.8% of Ph.D. sociologists teach sociology. The 
anachronistic and false image of sociology, we argue, is profoundly consequential to 
the way sociologists interact with each other and with the larger society. As a 
discipline we tend to ignore or dismiss the doing of sociology in favor of the teaching 
of sociology or of theoretically focused research. We also present data on principal 
tasks and job classifications for those in academic and nonacademic settings. 
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on the subsequent careers and work affiliations of doctoral degree holders on the bases 
of the results of the first large scale survey among this target group in Germany. It 
assesses the German experience with the doctoral degree as a ticket to multiple 
journeys on the labour market inside and - quantitatively more important - outside 
academe. Links between 'traditional' inequalities in the framework of the equality of 
opportunity discourse, 'non-traditional' inequalities in the framework of the life-cycle 
discourse, transition to employment and advanced career stages, are addressed. The 
overall picture that derives from the survey results shows a quite positive outcome of 
the PhD on the labour market. By and large, PhD matters if we compare doctoral 
degree holders and graduates. Selection for doctoral training is biased by social origin 
while later career attainment among PhD-holders is not. Thus, the 'need of inequality' 
is mainly satisfied by respective selection processes within the educational system. In 
contrast, the analysis supports the 'entry-job hypotheses' that suggests a significant 
impact of early career stages on later stages. The analysis shows as well that a 
deviation from continuous full-time employment is a clear career hindrance. 
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programs of two cohorts of students in 5 of the 6 gerontology doctoral programs 
within the United States. The project goals include assessments of change and/or 
stability in projected career trajectories, as well as an assessment of students' 
perceptions of the program-student fit in terms of curriculum, research experience, and 
faculty involvement. This paper focuses on the perceptions and expectations of 
students during their first year. Perceptions of the programs are mostly positive, but 
areas for improvement are identified. Further investigations of data through the 
subsequent years identify areas of focus for continued modification and potential 
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American citizens. PhD programs have failed to develop the flexibility needed for 
articulation with nonacademic careers due to departmental sovereignty, a queuing 
pattern of demand, the quality imperative, and institutional sponsorship. The PhD 
today represents too much training for many potential students, yet it is too little 
training for its traditional markets. Hence, a more segmented structure for graduate 
education ought to be explored. 
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zich op twee factoren in het bijzonder: de competenties en de werkomgeving. 
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