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toward solving the shortage. Our study focuseserfield of marketing using several
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explanations. While it appears that an undersuppBhDs is primarily responsible
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publication are secondary. They also like the ofethe flexibility and the freedom of
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have about being a member of the university facllbe authors interviewed graduate
students from three Midwestern universities, amdstiudents themselves represented a
wide variation of disciplines. The survey repohattthe respondents' initial contact




with the occupation of an academic came about irerpersonal ways than the
researchers had imagined. Many students workeprédessors as undergraduates as
babysitters or secretaries or developed persolsiadeships with faculty members.
The graduate students also see their role as agsmfas one that mainly involves
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professional and educational work efforts. Of sysvmailed to 286 graduates from
1997-2001, 125 were properly completed and analyzedings indicated the
department awarded the doctoral degree more thaother; adult education was the
most popular major; most students completed ttmirsework in three years or less
and finished their final requirements in a yealess; students who worked full-time
outnumbered those who did not but took longer toete their degree than those
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demonstrated the greatest challenge facing ACGiests was in balancing school,
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European Region, one EFTA country (Norway), onthefCentral and Eastern
European countries in transition (the Czech Republnd one economically advanced
country outside Europe (Japan) provided informationugh a written questionnaire
on the relationship between higher education andl@ment four years after
graduation.The respondents answered questioneorstitio-biographic background,
study paths, transition from higher education t@yment, early career, links



between study and employment, job satisfactionthen retrospective view on higher
education. The study provided a unique opportuityxamine the extent to which the
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within the United States. The project goals incladsessments of change and/or
stability in projected career trajectories, as waslln assessment of students'
perceptions of the program-student fit in termswficulum, research experience, and
faculty involvement. This paper focuses on the @gtions and expectations of
students during their first year. Perceptions effthograms are mostly positive, but
areas for improvement are identified. Further itigasions of data through the
subsequent years identify areas of focus for castirmodification and potential
improvement of doctoral programs.

Frans-Nederlands Netwerk voor hoger onderwijs efearoek (2007). Le Doctorat sans
Frontieres / Promoveren zonder Grenzen. Cahier:Ne72.

Geiger, R. (1997). "Doctoral education: The shert¥ crisis vs. long-term challenge.”

Review of Higher Educatio®0(3): 239-&.
Recent speculation about the "overproductiorPhdd's has overlooked the long-term
stagnation in doctorates relative to bachelorstekegyand in doctorates granted to
American citizens. PhD programs have failed to tgvéhe flexibility needed for
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that a significant proportion of graduates weraon-science-based activities. The
non-knowledge-based learning outcomes from oneegegere investigated, and
showed that employability aspects were partiallyeced in the programme, but were
not always associated with secure assessmentsohicept of work-related learning
is defined and a conceptual framework for HE ptiaxcters is presented that could be
used when designing curricula to better map progrardearning outcomes onto
graduate employment.

Hoffius, R. S. S. (2006). Tussen wens en werkedijthcarriereperspectieven van jonge
onderzoekers. Leiden, Research voor Beleid4hv
1628 promovndi en 204 postdocs werkten aan ditimet-enquete onderzoek mee.
Gegevens over aanstellingsduur postdocs, insteliimgaanstelling, gebied waarin
werkzaam, tevredenheid met bestaand werk wensexatezien van verdere loopbaan,
perceptie van carriereperspectieven, activiteitenmet oog op een vervolgcarriére.

Hogan, T. D. (1981). "Faculty research activity #imel quality of graduate training." The
Journal of Human Resourc#§(3): 400-415.

Holden, C. (1998). "Report paints grim outlook young Ph.D.s." Scien@81(5383): p1584,
5/6p.

Hout, J. F. M. J. v. (1992). "De onderzoekersojtgjen en de arbeidsmarkt." U&H.
Tijdschrift voor wetenschappelijk onderwB8(Sept/Nov): 26-32.

Hout, J. F. M. J. v., M. J. F. Hulshof, et al. (199De opleiding van onderzoekers: een
evaluatie-onderzoek naar het functioneren van i@tstelsel. Beleidsgerichte studies Hoger
onderwijs en Wetenschappelijk onderzoBkn Haag, Ministerie van Onderwijs en
Wetenschapper2?25.

Hulshof, M. J. F., A. H. M. Verrijt, et al. (19979romoveren en de arbeidsmarkt: ervaringen
van de 'lost generation'. Publicatie van het Maristvan OC&W Den Haag, Ministerie van
OC&W: 342.

Jansen, N. (2002). Jonge wetenschappers: compelemnt?! De rol van competenties en de

werkomgeving voor een succesvolle loopbaan. Utrdéteniging van Universiteiten

(VSNU): 124.
De loopbaan van jonge wetenschappers is niad aliigcesvol. Naast een teruglopend
aanbod van promovendi haakt een deel van de jorgEnachappers alsnog af tijdens
het promotie- of postdoctraject. De mogelijkhedendvoor te stromen naar een
wetenschappelijke vervolgfunctie zijn dikwijls (zgbeperkt. Bovendien verloopt de
aansluiting met een functie buiten de wetenscheipatiijd soepel vanwege het
(gedeeltelijk) ontbreken van vaardigheden. Dooddalbopbaan van jonge
wetenschapper niet optimaal verloopt, gaat eenwdgehet wetenschappelijke talent
verloren. Dit is nadelig voor de individuele unisigeiten en voor de Nederlandse
kennismaatschappij als geheel. De universiteiten zich voor het dilemma gesteld
dat ze enerzijds het wetenschappelijk talent zorexlelijk willen behouden en
anderzijds slechts beperkte doorstroommogelijkhédemen bieden, o.a. vanwege
een tekort aan beschikbare formatie. Dit dilemmaverigens verschillend voor de



diverse wetenschappelijke disciplines. Met het&ubjonge Wetenschappers is
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intensive research experiences, while incorporattgjtional experiences to prepare
graduates for an increasingly diverse job markieeé National Science Foundation
(NSF) subsequently instituted the Integrative GaaellEducation and Research
Traineeship (IGERT) program to foster interdisciplly training of doctoral students.
Faculty in kinesiology graduate programs are oiftefl positioned to contribute to
such interdisciplinary training programs. We highlian example of such a program,
specifically the NSF IGERT program on Musculoskaleind Neural Adaptations in
Form and Function at Arizona State University. Bog¢imefits and challenges of
IGERT participation are considered.

Martinez, D., J.-G. Mora, et al. (2007). "Entrepars, the Self-employed and Employees
amongst Young European Higher Education Graduaisdpean Journal of Education
42(1): 99-117.

Moffat, L. K. (1978). "Departmental characteristarsd Physics Ph.D. production 1968 -
1973." Sociology of educatidsil(April): 124 - 132.

Musselin, C. (2004). "Towards a European Acadenaiodur Market? Some Lessons Drawn

from Empirical Studies on Academic Mobility." HighEducatiom8(1): 55-78.
In Europe, academic mobility has a long traditidrich began with the birth of the
European universities in the middle ages. Recehktlyppean policies were strongly
oriented towards the promotion of student and awédeobility and the creation of
research networks and projects within Europe. Nbe&rss, academic labour markets
in Europe remain highly national and many obstalsieder the development of
European careers and the europeanisation/intenadisation of academic
recruitments. Two different perspectives will beeleped in this paper. First we will
document the strong divergences among the natienalitment and careers
processes within Europe and the problems raisatiggituation. Second, we will
draw on two empirical studies we conducted on avéclenobility, the first one, led in
1995 in France, Germany and the UK and the seduagear in France. Both studies
show that most post-docs conceived their foreigreernce as a personal strategy and
aimed at improving their chances for recruitmerthigir own country. Within Europe,
foreign country careers still are an exception uagccidental opportunities.




Musselin, C. (2005). "European academic labor nmtarketransition.” Higher Education

49(1/2): 135-154.
Even if convergences are to be observed amongridetations adopted by higher
education policies in European countries, theyatéd characterized by strong national
features. One of the most striking national patteriheach system is its academic
labor market, salaries, status, recruitment proegjwvorkloads, career patterns,
promotion rules, being very different from one cwyrio another. Nevertheless,
specific national academic labor markets are egpeiing a common evolution that
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the decision to choose or not choose a careeigessic medicine.
DESIGN: A systematic review of relevant literatimem 1990 to May 2005.
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CHEERS study, supported by the European Commissi@ER programme, some
40,000 graduates of the academic year 1994/95 frbBuropean countries and Japan
were surveyed about four years later. The study a@éntion to the transition to
employment, the employment situation during thst fiour years after graduation, the




links between competences acquired and work tasksgell as the professional
impact of values and orientations. Altogether,fthdings indicate major North-South
differences of graduate employment in Europe, é&ss Clear findings as far as work
assignments and retrospective views of higher dtucare concerned. They show on
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The relationship between higher education ingtitigt and their environment has
changed markedly during the last two decades. Meason and diversification of the
higher education system, economic globalisatiomehmodes of knowledge
production, new professional requirements and sitebdishment of new vocational
higher education systems in many countries havieciyged higher education
institutions to develop new forms of collaboratisith working life. The new
situation also challenges higher education to agvpkdagogical and educational
thinking and practices. The purpose of this artigl® examine the pedagogical
aspects of the increasing interaction and collafmrdhat is taking place between
higher education and working life and to outlineatvkind of challenges it poses for
research on higher education. It is emphasisedrbatthe pedagogical viewpoint
integration between theory and practice in workelddearning is essential. Our
general conclusion is that the relationship betwagher education and working life
should be examined at least from four differenspectives: (1) from the viewpoint of
student learning and the development of exper@drom the viewpoint of
educational institutions and staff, (3) from thewpoint of working life organisations
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The article discusses the impact college degee fias on the hiring of higher
education graduates (HEGS) in Europe. A discussidhe importance of graduating
from certain degree fields in order to get parécuypes of jobs is presented. The
impact a choice of degree field will have on jobsfaction of HEGs is discussed. The
job satisfaction levels of recent European graduate examined. Research data from
CHEERS (Careers after Higher Education-A EuropeaseBrch Survey) is analyzed
and discussed.
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The results of a survey of Public Employment Saysiin all the Member-States of the
European Union, plus Iceland, Norway and Switzet|ame reported. The career
guidance services offered within these structureseviewed, in three categories:
career guidance elements within personalised empay services; specialised career



guidance provision; and other relevant provisiogjuding career and labour market
information and the delivery of services to studefbur trends are identified:
towards self-service provision; towards tieringsefvices; towards decentralisation;
and towards outsourcing. Finally, four issues adressed: quality and impact
measurement; role tensions; foregrounding the ityeoit career guidance; and the
role of Public Employment Services in relationifelbng access to career guidance.



